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1. Introduction 

Motivation is classified into intrinsic and extrinsic motivation by Herzberg in his two factor theory 

(1959). Herzberg has explained that a person or employee can be intrinsically or extrinsically motivated 

to do a task. Intrinsic motivation is about inner feeling to complete a task of a person that lead to 

happiness and satisfaction to a person. Whereas, Extrinsic motivation is about external requirements or 

reinforcement for a person to get some incentives, bonus and perks.  

DeCharms (1968) distinguished between two types of perceived sources for intentional action, extrinsic 

and intrinsic. He suggested that in states of extrinsic motivation people perceive the source of initiation 

 

Teachers can be intrinsically or extrinsically motivated. Herzberg has classified motivation 

into two factors, that theory is used to understand motivation of teachers in Business Schools 

of Madhya Pradesh. A sample of 354 teachers of Business Schools has been taken for the 

study purpose.  Statistical tools are carried out to analyse the data. 
 



International Journal of Research in IT and Management (IJRIM)  

Vol. 6 Issue 12, December -  2016 

ISSN(o): 2231-4334 | ISSN(p): 2349-6517 |  Impact Factor: 5.96  
 

 

  

 International Journal of Research in IT & Management 

      Email:- editorijrim@gmail.com, http://www.euroasiapub.org 

 

 35 

and regulation of their goal-directed activities as external to themselves, while in states of intrinsic 

motivation the locus of initiation and regulation is pertained to be internal. 

 

2. Literature Review 

McCormick and Tifflin (1979) defined motivation into two factors intrinsic and extrinsic. Intrinsic 

motivation roots from motivations that are inherent in the job itself and which the individual enjoys as a 

result of successfully completing the work or achieving his goals. While extrinsic motivations are those 

that are external to the work of the job, such as pay, work condition, fringe benefits, security, promotion, 

contract of service, the work environment and conditions of work. 

 

Any activity or work that refers to internal satisfaction and enjoyment is related with intrinsic 

motivation. It is about performing a task for oneself (Deci and Ryan, 1985). 

According to Ngu (1998) motivation leads to enthusiasm and persistence to complete a task by a 

person. Thus, teachers can only reach peak performance if they are appropriately motivated. 

 

 Objectives: 

To analyse that the teachers are more intrinsically or extrinsically motivated in Madhya Pradesh 

Business Schools.  

 

3. Research Methodology 

This study is descriptive type. Primary and secondary data have been collected for completing this 

research work. O McNiel(1987) teachers motivation scale after modification has been used to collect 

responses from teachers of Business Schools of Madhya Pradesh. Sample size was 354 teachers of 

Business Schools of Madhya Pradesh. There were a total of 30 questions in the questionnaire, out of 30 

questions, 15 are of intrinsic motivation and 15 are of extrinsic motivation.  

The reliability of the questionnaire was very strong on cronbach’s alpha scale. It is .907 on the scale. 

 

Table 1. Reliability statistics  

Items Cronbach's Alpha Cronbach's Alpha 
Based on 
Standardized Items 

N of Items 

Motivation .930 .933 30 

Intrinsic  
Motivation .879 .885 15 

Extrinsic Motivation 
 .907 .908 15 
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4. Result and Discussion  

A total of 354 teachers have been included in the research to analyse that the teachers are intrinsically 

or extrinsically motivated in Business schools of Madhya Pradesh. Collected data have been put into 

SPSS and analysed. 

Mean values and Standard deviation are calculated. Result is showing that the Intrinsic Motivation mean 

value is 61.10 and Extrinsic Motivation mean value is 51.69. That means the teachers are more 

Intrinsically motivated then extrinsically motivated in Business schools of Madhya Pradesh.  

 

Table 2. Mean Values and Standard Deviation. 

Variables Means Standard Deviation 

Intrinsic Motivation  61.10 7.356 

Extrinsic Motivation 51.69 10.735 

 

Here we can conclude that teachers are more intrinsically motivated than extrinsically motivated. The 

mean value of intrinsic motivation is higher than mean value of extrinsic motivation among the teachers 

of Business Schools of Madhya Pradesh. 

 

5. Conclusion 

In this study the main objective was to find out that the Business School’s teachers are more intrinsically 

or extrinsically motivated. Results of mean values and standard deviation make it clear that teachers are 

more intrinsically motivated rather than extrinsically motivated in Madhya Pradesh. Result suggests 

that Intrinsic factors such as work itself, advancement, responsibility, recognition and growth are major 

factors which are more helpful to motivate a teacher to work effectively and increase their performance. 

Therefore, teachers and administrators need to focus more on intrinsic factors to improve motivation 

and performance at work.  
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