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Abstract: 

Gender based discrimination against female children is pervasive across the world. It is seen 

in all the strata of society and manifests in various forms. Female child has been treated inferior to 

male child and this is deeply engraved in the mind of the female child. Discrimination between men 

and women is one of the most crucial discrimination in many societies, and this is particularly so in 

Haryana. The reality of discrimination among men and women in Haryana is very complex and 

diversified, because it exists in every field like education, employment opportunities, income, health, 

cultural issues, social issues, economic issues etc. An attempt has been made to find out those factors 

which are responsible for this problem in Haryana. This study considers the gender discrimination 

that exists in Haryana and how it will affect the lives of people in Haryana. The study indicates the 

discrimination between men and women in economic, social, cultural and legal biasness which are of 

a great challenge for Haryana. 
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INTRODUCTION 

Gender Inequality means disparity between men and women in different social, economical 

& political, cultural and legal aspects. This is called as gender biasness, which in term means gender 

stratification or making a difference between male and female. Gender inequality is one of the most 

crucial forms of disparities in many parts of the world including Haryana. In Haryana, the male 

dominated social ethos demeans women in several of ways. The patriarchal system accords an 

inferior position to women than men in the society. In a child-oriented society, the system leads to 

gender based differentials in the treatment of children within the family, and promotes preference of 

sons. A son is considered as a prized entity as he supplements the family income when he joins the 

workforce, and provides security to parents in their old age. He also augments family wealth through 

dowry. A daughter is considered a liability because she depletes family resources by taking away 

dowry at the time of her marriage. Parents, therefore, invest more in sons than in daughters. The 

disadvantage suffered by a woman continues throughout her life. Although significant progress has 

been made in the field of women’s emancipation since independence, male hegemony is still the 

dominant reality in our society. The inequality between men and women ultimately results in gender 

differentials in the prospects of survival. With more women dying in each age bracket than men, the 

population in such societies is invariably characterized by a huge and growing deficit of females. 

There is a striking regional variation in the nature of gender relations from one part of the country 

to the other.  

 

Types of Gender Inequality: There are seven types of gender inequalities that exist in India. 

Mortality Inequality: In this, Inequality between women and men directly involves matters 
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of life and death, and takes the brutal form of unusually high mortality rates for women and a 

consequent preponderance of men in the total population, as opposed to the preponderance of 

women found in societies with little or no gender bias in health care and nutrition. 

Natality Inequality: In this kind of inequality a preference is given to boys over girls. This is 

very common in many of male dominated societies and these manifests in the form of parents 

wanting their newborn to be a boy rather than a girl. With the help of modern techniques determine 

gender of fetus is become very easy now days. 

Employment Inequality: In terms of employment as well as promotions at work women 

often faces more problems than men. This is exemplified as men getting priorities in getting better 

work opportunities and pay scale than their female counterparts. 

Ownership Inequality: In many societies ownership of property can also be very unequal. 

In most of the parts in India property rights have favored men than women. The absence of claims to 

property can not only reduce the voice of women, but also makes it harder for women to enter and 

flourish in commercial, economic and even social activities. 

Special opportunity Inequality: Even when there is little difference in basic facilities 

including schooling, the opportunities of higher education may be far fewer for young women than 

young men. Indeed, gender biasness in higher education and professional training can be observed 

in India. 

Basic-facility Inequality: Even when demographic characteristics do not show much or any 

anti-female bias, there are other ways in which women can have less than a square deal. 

Household Inequality: There are often basic inequalities in gender relations within the 

family or household, which can take many different forms. Even in cases in which there are no overt 

signs of anti female bias in, say, survival or son preference or education, or even in promotion to 

higher executive positions, family arrangements can be quite unequal in terms of sharing the burden 

of housework and child care. 

 

Factors behind Gender Inequality 

 There are so many factors which are fully responsible for gender Inequality in Haryana. 

Economic Factors 

Employment Inequality: Some common inequalities that take place in the workplace are 

the gender based imbalances of individuals in power and command over the management of the 

organizations. In IT sector women are not able to move up into higher paid positions quickly as 

compared to men. In workplace the men usually hold the higher positions and the women often hold 

lower paid position. 

Property Rights: Although women haves equal rights under the law to own property and 

receive equal inheritance rights, yet in practice, women are at a disadvantage because the law is 

weakly enforced. 

Labor Participation: There is wages inequality between men and women in Haryana. A 

substantial number of women enter the labor market after thirties, generally after completion of their 

reproductive roles of child bearing and rearing. 

Social Factors 

Education: The female literacy rate in Haryana is lower than male literacy rate. 

Health: On health issue, the gender inequality between women’s and men’s life expectancy 
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and women lives compared to men in good health because of lots of violence, disease, or other 

relevant factors. 

Dowry: The dowry system in Haryana contributes to gender inequalities by influencing the 

perception that girls are the burden on families. Such beliefs limit the resources invested by parents 

in their girls. 

Women’s Inequality in decision making: In Haryana, women have less authority than men 

in decision making within and outside the home.  

Cultural Factors 

Son Preference: Boys are given the exclusive rights to inherit the family name and properties 

and they are viewed as additional status for their family. Moreover, the prospects of parents “losing” 

daughters to the husband family and expensive dowry of daughters further discourage parents from 

having daughters. 

Role of sons in religious rituals: Another cultural factor is that of religious practices, which 

can only be performed by males for their parents after life. Sons are often the only person entitled to 

performing funeral rights for their parents. 

Old age support from sons: A key factor driving gender inequality is the preference for sons, 

as they are deemed more useful than girls. 

Legal Factors 

According to the Constitution of India, both men and women are equal in the eyes of the laws 

and hence they have equal rights, but, fortunately, legal bias has prevented the law to attain the 

success of equality in gender. 

IT Industry and Women 

Today, IT industry is one of the most important technological sectors affecting economic 

growth of the countries, especially India. It is an important source of employment and women 

accounts for a very large portion of it. There has been a constant rise of women employees in IT 

Industry. But there are some factors that act as barriers for growth of women employees in IT sector, 

Haryana being the IT hubs women working here face some problems at their workplace. There are 

two types of factors that act as barriers, i. e, perceptual and structural. Perceptual factors are those 

in which women may adopt passive or self limiting behaviors and attitudes. Structural factors are 

those in which includes the work life balance of working women and the working culture of IT 

industry. 

 

Literature Review 

There is large discrimination in the economic, social and schooling opportunities available to 

men and women in India. Gender discrimination begins early in life, with infants having lower 

chances of survival than male infants, largely due to parental neglect of female infants. There are 

regional disparities in distribution of the sex ratio. The sex ratio is low in panchkula, gurugram and 

Faridabad due to nearness of Chandigarh and Delhi or due to industrial development in migration 

rate is high in these districts (Shashikant et al., 2015). 

The increase in female literacy, female work participation and engagement of females in 

economic activities/economic growth measured by per-capita income have not translated effectively 

in terms of containing female sustenance and providing a status to female equal to that of male in the 

society (Medan, 2011). 
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An Increase in female work participation as a measure to empower them is a matter of 

controversy. Studies have shown that not only the work participation, but the pattern of employment 

available to females, status of the employment in the society, duration and condition of work and 

wages etc are very important to empower female (Alpana,2007). Webster (2005) said that the 

reasons for the low representation of women working in Information Technology profession across 

India is due to three main issues, namely, working hours, discrimination in promotion and attrition 

rate for women IT professionals. The “Occupational culture” prevalent in IT industry is another factor 

that act as a barrier to the career advancement of women. Ahuja (2002) in his research on women IT 

professionals reported that recent trends in IT towards globalization have also hampered women’s 

chances of hiring, retention, advancement in positions that require travel and long working hours. 

Discrimination against the girl child is an old tradition in India, as it has been all over the 

world. Forms of discrimination have undergone changes over time, and in many parts of the world 

open and obvious forms of discrimination have disappeared. However, in India and few other 

countries around it, not only do the open forms of discrimination continue but also are getting 

exacerbated through use of new technologies and with the connivance of professionals. Statistics 

suggest that discrimination against daughter in feeding, treatment, and care is likely to depend in 

parts on the number and sex composition of living children that a couple already has (Mishra et 

al.2004). 

Now, son preference may be expressed prenatally through sex selective abortion. With 

scientific inventions, new methods are available that are extremely useful to choose the sex of the 

child at the time of conception (Unisa 2002). The female infanticide and sex selective abortions that 

are caused by son preference have led to imbalance in sex ratios characterized by millions of female 

“missing” from Indian population. Despite the significant contributions of women to the social and 

economic progress in India. According to economists and demographers, this practice of female 

abortion may be due to a particular form of patriarchal family common in most parts of the region 

(Dugger, 2001). 

 

CONCLUSION 

India needs to deactivate the gender Inequality. The needs of the day are trends where girls 

are able not only to break out of the culturally determine patterns of employment but also to offer 

advice about career possibilities that look beyond the traditional lists of jobs. It is surprising that in 

spite of so many laws, women still continue to live under stress and strain. Our literature review 

suggested that sex ratio is low in some parts of Haryana due to industrial development in these parts 

and migration takes place. The sex ratio is low in Haryana due to availability of sex determination 

techniques that are available. The females are considered as the burden on the family. The women 

also faces discrimination in Information Technology sector in Haryana because they will be given less 

promotion opportunities as compared to male. The women also faces problem in maintaining balance 

between work-life and home as she is not getting enough support from the family and husband.  
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